SCOPE OF WORK
Vendor: Social Policy Research Associates, Inc
Address: 1333 Broadway, Ste 310, Oakland, CA 94612
Contact: Caleb van Docto
Phone: 510-788-2456
Tax ID #: 94-3143216
CFDA Title and #: 17.278 WIOA Dislocated Worker, 17.258 WIOA Adult, 17.259 WIOA Youth
Award name/Federal Agency: Equity and Special Populations Grant / State of California Employment Development Department ( Federal Department of Labor (DOL)
Project Title: Equity and Special Populations Grant Technical Assistance and Training
Cost: Not to exceed $27,278
Payment Method: Cost reimbursement with line-item budget. Vendor to be paid hourly at a rate not to exceed $93.75 per hour based on an eight-hour workday. 

Vendor will submit an accurate and approved invoice submitted to County Auditor-Controller. 
Vendor will submit invoice: 
Human Services Agency

Attention-Fiscal Services

855 Partridge Drive, 
Ventura, CA, 93003

Or e-mail HSA-AccountsPayable@ventura.org and HSA-Info.WDB@ventura.org. 
Term: April 1, 2022 – December 31, 2023
Description of Services: See Attachment A 
Reporting: Vendor to report status of updates as needed by the WDBVC.
Insurance: See Attachment B 
Attachment A

Social Policy Research Associates (SPR) will be contracted by the Ventura County Workforce Development Board (WDB) to assist with the coordination of workforce and homeless service systems as well as implementing the IPS training model within the county’s workforce services. 

Project Overview

The Ventura County WDB provides workforce services for Ventura county residents, including people experiencing homelessness and those at risk of homelessness. 

SPR will provide technical assistance to the Ventura County Continuum of Care (VC CoC), VC CoC service providers and the Workforce Board of Ventura County as they explore strategies to serve intersecting populations so that both sets of stakeholders play a role in guiding and supporting the local response to homelessness. The series of services detailed below will be designed to serve the following goals:

1. Developing a shared understanding of the WIOA and CoC governance, language, service offerings, best practices, evidence-based service models, and policy and funding frameworks

2. Exploring pathways to shared systems governance such as appointing CoC leadership to the WDB and including representatives from the WIOA system as CoC members serving on committees and workgroups;

3. Identifying potential ways to collect, share, and integrate data related to the housing, employment, and income needs of Ventura County residents experiencing and at risk of homelessness;

4. Integrating income and employment related questions into coordinated entry assessments;

5. Cross-training VC CoC, VC CoC service providers, WDBVC, AJCC staff and AJCC partners to implement the IPS for homeless and housing insecure individuals; and 

6. Assisting with identifying racial equity recommendations for the CoC and WDB such as:

a. Utilizing the CoC Analysis Tool on Race and Ethnicity 
b. Adopting approaches from the Racial Equity Network Toolkit
SPR will facilitate a series of virtual training sessions paired with ongoing technical assistance for WDB staff. The trainings will be customized based on information collected at the start-up meeting and subsequent meetings and activities conducted over the course of the contract. 

Further details of the proposed services, including an itemized cost breakdown of proposed activities are indicated below. 

Service Details

I. Name of Training: Support the Implementation of the IPS training model
II. Service Tasks/Modules:  

1. Task 1: Introduction & Management 

· Start-up Meeting. Initial planning meeting between SPR and WDB staff to define the internal planning team, identify the larger circle of partners, discuss communication strategies, and set up regular meeting and reporting schedule

· Schedule Preliminary Trainings. Virtual, with stakeholders from the WIOA and CoC systems who will implement the IPS model
· Schedule Monthly TA check-ins. Regularly scheduled half-hour monthly check-ins.

2. Task 2: Training & Facilitation 

· Initial Training Sessions. Two facilitated virtual training sessions. Introduction to workforce systems serving housing insecure individuals, and the IPS model. Address shared language, policy schemes, and system integration. Development of a Plan of Action that identifies next steps for workforce and homeless system stakeholders.

· Quarterly Check-In Sessions. Six 30 to 60-minute sessions with stakeholders reporting on action plan progress and next steps.

· Reference Tool. A customized and locally-relevant desk aid or similar reference tool (details to be determined in collaboration with WDB staff) for staff use in serving homeless individuals and/or those at risk of homelessness.

3. Task 3: Technical Assistance

· Monthly Technical Assistance Check-ins with workforce and homeless system stakeholders on progress.
· On-call assistance. Technical assistance as needed for WDB staff to troubleshoot challenges and prepare for IPS program implementation.

	Timeline
	Action

	TASK 1

April 2022
	· Facilitate discussions with WIOA and CoC system stakeholders; 

· Set training dates and schedule check-ins.

	TASK 2

April 22 – Sept 23
	· Conduct two trainings which launches prototyping activities.

· At least six sessions where stakeholders report on progress and next steps.

· Create a customized reference tool for staff when serving homeless and at-risk individuals.

	TASK 3

May 22 – 

Dec 23
	· Monthly TA call with project leaders on progress and needed assistance.


III. Overall Cost of training: $27,278 to SPR.

For the purpose of this grant award, the DOL has determined that fees paid to a consultant who provides services under a program shall be limited to $750 a day (representing an eight-hour workday). Such costs must be reasonable, allocable and allowable to the program. Any fees paid in excess of this amount cannot be paid without prior approval from DOL.
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